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Pilar Keberlanjutan [GRI 2-22, 2-23, 2-24, 2-27]
Superkrane berkomitmen untuk menerapkan praktik 
berkelanjutan di seluruh aspek bisnis kami. Hal ini 
termasuk menjalankan operasional yang beretika 
dan bertanggung jawab di setiap lini. Pengelolaan 
aspek ekonomi dan ESG, serta penerapan praktik 
berkelanjutan di Superkrane, didasarkan pada tiga pilar 
utama: Pendekatan Lingkungan, Sumber Daya Manusia, 
dan Tata Kelola yang Baik.

Sustainability Pillars [GR2-22, 2-23, 2-24, 2-27]
Superkrane is committed to implementing sustainable 
practices in all aspects of its business. This includes 
conducting ethical and responsible operations in 
every division. The management of economic and ESG 
aspects, as well as the implementation of sustainable 
practices at Superkrane, are based on three main pillars: 
Environmental Approach, Human Resources, and Good 
Governance.

Pilar Keberlanjutan
Sustainability Pillars

Penjelasan  
Description

Superkrane mengadopsi pendekatan dan 
manajemen lingkungan yang sesuai untuk 
mengurangi dampak lingkungan dari kegiatan 
operasionalnya

Superkrane  adopts an appropriate environmental 
approach and management to reduce the 
environmental impact of its operational activities.

Superkrane berkomitmen untuk memberikan 
dampak positif kepada semua pemangku 
kepentingan, termasuk karyawan, pelanggan, 
masyarakat, dan pihak lainnya.

Superkrane is committed to providing a positive 
impact to all stakeholders, including employees, 
customers, the community, and other parties.

Superkrane menerapkan tata kelola berkelanjutan 
yang mencakup kepatuhan terhadap hukum 
dan peraturan, praktik bisnis yang etis dan anti-
korupsi, serta perlindungan privasi dan keamanan 
data.

Superkrane implements sustainable governance, 
which includes compliance with laws and 
regulations, ethical and anti-corruption business 
practices, as well as privacy and data security 
protection.

Lingkungan  
Environmental

Sosial
Social

Tata Kelola
Governance
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2024 Performance Overview

IKHTISAR 
KINERJA 2024
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Superkrane berhasil melalui proses 
surveilans audit eksternal ISO 9001, 

14001 dan 45001. Meningkatkan 
kepercayaan publik.

Superkrane has successfully passed 
the external surveillance audit for 
ISO 9001, 14001, and 45001, further 

enhancing public trust.

November 2024 Desember 2024

Superkrane melakukan penjualan 
anak perusahaan PT. Gunanusa 

Utama Fabricators
Superkrane carried out the 

dispositionof its subsidiary, PT 
Gunanusa Utama Fabricators.

Mei 2024

Superkrane Menggelar Rapat 
Umum Pemegang Saham Ta-

hunan
Superkrane Held Annual General 

Meeting of Shareholders

PERISTIWA PENTING
EVENTS HIGHLIGHT

Juli 2024

Superkrane menambah 30 unit 
operasional baru  jenis Manlift 

dengan brand Dingli. Teknologi 
manlift terkini

Superkrane has added 30 new 
operational units of Manlift under 

the Dingli brand, featuring the 
latest Manlift technology.

Superkrane Memperkuat Armada 
dengan Satu Unit TIDD PC28-4 

Pick and Carry Cranes: Teknologi 
Crane Terkini!

Superkrane Boosts Fleet with 
one TIDD PC28-4 Pick and Carry 

Cranes: Advancing Crane 
Technology!

Juni 2024

Oktober 2024

Superkrane mengikuti FGD yang 
diselenggarakan Pemerintah DKI 
Jakarta terkait kegiatan CSR guna 

meningkatkan konsep bisnis 
berkelanjutan

Superkrane participated in a FGD 
organized by the Jakarta Provincial 
Government on CSR initiatives to 

enhance the concept of sustainable 
business.
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Keterangan 
Description 2024 2023 2022

Aset 
Asset

Aset Lancar 
Current Assets 436.500.181.030 982.191.527.420 477.847.318.111

Aset Tidak Lancar 
Non Current Assets 1.166.655.261.971 1.943.699.327.277 1.234.291.363.242

Jumlah Aset 
Total Assets 1.603.155.443.001 2.925.890.854.697 1.712.138.681.353

Liabilitas 
Liabilities

Liabilitas Jangka Pendek
Current Liabilities 218.508.417.218 1.278.861.967.920 248.759.921.124

Liabilitas Jangka Panjang 
Non Current Liabilities 677.751.650.513 784.348.748.858 863.977.744.561

Jumlah Liabilitas 
Total Liabilities 896.260.067.731 2.063.210.716.778 1.112.737.665.685

Ekuitas 
Equity 706.895.375.270 862.680.137.919 599.401.015.668

Jumlah Liabilitas dan Ekuitas 
Total Liabilities and Equity 1.603.155.443.001 2.925.890.854.697 1.712.138.681.353

893
IDR

Miliar
Billions

IKHTISAR DATA KEUANGAN PENTING 
KEY FINANCIAL HIGHLIGHTS [POJK B.1, C.3][GRI 102-7]

PENDAPATAN
REVENUE

2023

648
IDR

Miliar
Billions

2022

2024

1,173
IDR

Miliar
Billions
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2024

2,063

2023

1,113

2022
*Dalam Miliaran/In Billions *Dalam Miliaran/In Billions

*Dalam Miliaran/In Billions

2024
2023

599
IDR

Miliar
Billions

2022

EKUITAS
EQUITY

LIABILITAS
LIABILITY

LABA TAHUN BERJALAN
INCOME FOR THE YEAR

896

2024

217

2023

90

2022

251

ASET
ASSET

LABA PER SAHAM
EARNING PER SHARE

2024

2,926

2023

1,712

2022

1,603

2024

44,03

2023

13,24

2022

31,62

863
IDR

Miliar
Billions

706
IDR

Miliar
Billions
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Tahun/Bulan
Year/Month

Harga (Rp.)
Price (IDR)

Jumlah Saham
Beredar (lembar saham)
Total Outstanding Shares 
(shares)

Kapitalisasi Pasar 
(Rp.)
Capitalization 
(IDR)

Tertinggi
Highest

Terendah
Lowest

Penutupan
Closing

Jan-21 170 143 144  7.500.000.000  1.080.000.000.000 

Feb-21 204 133 138  7.500.000.000  1.035.000.000.000 

Mar-21 170 131 162  7.500.000.000  1.215.000.000.000 

Apr-21 182 146 154  7.500.000.000  1.155.000.000.000 

May-21 165 127 140  7.500.000.000  1.050.000.000.000 

Jun-21 156 130 135  7.500.000.000  1.012.500.000.000 

Jul-21 148 129 137  7.500.000.000  1.027.500.000.000 

Aug-21 167 135 165  7.500.000.000  1.237.500.000.000 

Sep-21 176 131 135  7.500.000.000  1.012.500.000.000 

Oct-21 167 134 147  7.500.000.000  1.102.500.000.000 

Nov-21 175 143 170  7.500.000.000  1.275.000.000.000 

Dec-21 200 167 181  7.500.000.000  1.357.500.000.000 

Jan-22 187 154 155  7.500.000.000  1.162.500.000.000 

Feb-22 164 141 158  7.500.000.000  1.185.000.000.000 

Mar-22 182 153 180  7.500.000.000  1.350.000.000.000 

Apr-22 240 177 190  7.500.000.000  1.425.000.000.000 

May-22 249 190 249  7.500.000.000  1.867.500.000.000 

Jun-22 260 228 236  7.500.000.000  1.770.000.000.000 

Jul-22 268 219 254  7.500.000.000  1.905.000.000.000 

Aug-22 282 233 242  7.500.000.000  1.815.000.000.000 

Sep-22 300 230 300  7.500.000.000  2.250.000.000.000 

Oct-22 418 298 384  7.500.000.000 2.880.000.000.000 

Nov-22 480 320 416  7.500.000.000  3.120.000.000.000 

Dec-22 476 398 446  7.500.000.000  3.345.000.000.000 

**Jan-23 500 436 480  7.500.000.000  3.600.000.000.000 

Feb-23 660 476 585  7.500.000.000  4.387.500.000.000 

Mar-23 590 460 488  7.500.000.000  3.660.000.000.000 

Apr-23 560 482 530  7.500.000.000  3.975.000.000.000 

May-23 575 464 470  7.500.000.000  3.525.000.000.000 

Jun-23 565 456 462  7.500.000.000  3.465.000.000.000 

Jul-23 835 462 630  7.500.000.000  4.725.000.000.000 

Aug-23 695 550 630  7.500.000.000  4.725.000.000.000 

Sep-23 740 580 615  7.500.000.000  4.612.500.000.000 

Oct-23 755 565 735  7.500.000.000  5.512.500.000.000 

Nov-23 760 585 590  7.500.000.000  4.425.000.000.000 

Dec-23 610 494 498  7.500.000.000  3.735.000.000.000 

Jan-24 685 494 565  7.500.000.000  4.237.500.000.000 

Feb-24 635 505 545  7.500.000.000  4.087.500.000.000 

IKHTISAR SAHAM
SHARE HIGHLIGHTS
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MANAJEMEN
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On behalf of Board of Commissioners,

Johannes Wargo

President Commissioner

Atas Nama Dewan Komisaris,
Kepada Direksi

Komisaris Utama

Apresiasi kepada Pemangku Kepentingan  
dan Penutup
Atas nama Dewan Komisaris, kami menyampaikan 
apresiasi yang setinggi-tingginya kepada seluruh 
Direksi, jajaran manajemen, dan karyawan atas dedikasi 
dan kontribusi luar biasa dalam menjalankan bisnis 
operasional PT Superkrane Mitra Utama Tbk. Kami juga 
mengucapkan terima kasih kepada seluruh pemangku 
kepentingan atas dukungan dan kepercayaan yang 
diberikan dalam mewujudkan visi, misi, dan tujuan 
perusahaan. Sinergi yang terjalin dengan baik di antara 
seluruh pihak menjadi landasan utama bagi Superkrane 
untuk terus berkembang secara berkelanjutan serta 
berkontribusi dalam mendukung kemajuan bangsa di 
masa depan. 

Appreciation to Stakeholders 
and Closing
On behalf of the Board of Commissioners, we extend 
our highest appreciation to the entire Board of 
Directors, management team, and employees for their 
dedication and outstanding contributions in managing 
the operations of PT Superkrane Mitra Utama Tbk. We 
also express our gratitude to all stakeholders for their 
support and trust in realizing the company’s vision, 
mission, and objectives. The strong synergy among all 
parties serves as a fundamental pillar for Superkrane to 
continue its sustainable growth and contribute to the 
nation’s progress in the future. 
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COMPANY PROFILE

PROFIL 
PERUSAHAAN
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Aspek  
Aspect

Satuan 
Unit 2024 2023 2022

Penghasilan Neto 
Neto Revenues IDR 1.173.982.459.136 893.452.285.307 648.399.834.168

Jumlah Liabilitas 
Total Liabilities IDR 896.260.067.731 2.063.210.716.778 1.112.737.665.685

Jumlah Ekuitas 
Total Equity IDR 706.895.375.270 862.680.137.919 599.401.015.668

Jumlah Karyawan Tetap 
Total Employees 
Permanent

Orang 
People 453 495 562

Biaya Kepegawaian 
Personel Expenses IDR 109.105.820.233 109.544.500.415 115,823,399,833

Biaya Program CSR
CSR Cost IDR 366.963.000 286.974.000 450.324.000

SKALA ORGANISASI    [102-7]
SCALE OF ORGANIZATION
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RENTAL ALAT
EQUIPMENT RENTAL

PENGANGKATAN BERAT
HEAVY LIFTING

KONSTRUKSI
CONSTRUCTION

CRANE 6 - 14 Ton
Kargo Crane

25 - 145 ton
Rough Terrain 

Crane

25 - 500 Ton
All Terrain 

Crane

35 - 180 Ton
All Terrain 

Crane

250 - 800 
Heavy Crawler

 Crane

CRANE GANTRY
1100 Ton

Tele Gantry 
Hydraulic

Strand Jack

AERIAL LIFT 6 - 13 Meter
Scissor Lift

12 - 44 Meter
Boom Lift

20 Meter
Crawler 

Boom Lift

TRANSPORT 40 - 80 TON
Heavy Trailer

6 - 250 TON
Multiaxel

MATERIAL 5 - 40 Ton
Forklift

4 - 9 Ton
Telehandler

EARTHWORK Excavator BuldozerCompactor

KEGIATAN USAHA
LINE OF BUSINESS 

[POJK C.4,GRI 102-2]

PERALATAN
EQUIPMENTS
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Menjadi Perusahaan Lifting Terkemuka di Indonesia 
dan Asia Tenggara.
To be one of the top heavy lifting company in Indonesia 
and South East Asia.

Nilai Inti
Core Value

Competitive (Bersaing)
Mampu bersaing di setiap skala membangun budaya sadar biaya 
dan menghargai kinerja.
Able to compete on every scale build coast conscious culture 
and reward performance.

Respect (Menghargai)
Menghargai semua perbedaan, hak untuk orang lain 
dan pengembangan sumber daya manusia.
Respect all differences, rights of others as well as 
develop human resources

Accountable (Terbuka)
Bertanggungjawab atas kinerjanya secara transparan 
sehingga Perusahaan akhirnya dapat mencapai kinerja yang lebih baik.
Always be accountable for its performance in a transparent and reasonable 
manner 

No Complain (Tidak Ada Keluhan)
Berorientasi pada kepentingan pelanggan dan berkomitmen 
untuk memberikan pelayanan terbaik bagi pelanggan.
Oriented to customer interest and committed to providing best services to customers.

Excellent
Menyediakan operasi yang terbaik kepada Pelanggan 
yang mengedepankan mutu, K3L serta tata nilai perusahaan.
Provide excellent operations to customers by priotizing Quality, 
HSE and Corporate Values.

Visi Kami
Our Vision

Misi Kami
Our Mission

Untuk meningkatkan tingkat profesionalisme kami 
QHSE dan kemampuan kami dalam memberikan 
layanan terbaik kepada pelanggan kami.
To Raise our level of Professionalism QHSE and our 
capabilities as well as Reliance in providing Excellent 
services to our customers capabilities as well as 
Reliance in providing Excellent services 
to our Customers.

VISI, MISI, & NILAI PERSEROAN
VISION, MISSION, & COMPANY VALUES
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RUPS
GMS

Ditektur Utama
President Director

Direktur
Director

Proyek & Operasional
Project & Operational

Pemasaran
Marketing

Perawatan& Teknis
Maintenance & Engineering

Pembelian
Purchasing

Sumber Daya Manusia
Human Resources

Unit Audit Internal
Internal Audit Internal

Sekretaris Perusahaan
Corporate Secretary

Biro Hukum & Kepatuhan
Legal & Compliance

Keselamatan& Kesehatan Kerja
Health, Safety & Environment

Keuangan
Finance

Komisaris Utama
Presidental Commissioner

Komisaris Independen
Independent Commissioner

Komite Audit
Audit Committee

STRUKTUR ORGANISASI
ORGANIZATION STRUCTURE 

[102-18]
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Pribadi
Kewarganegaraan	 : Indonesia 
Usia			   : 48 tahun
Domisili		  : Jakarta, Indonesia

Riwayat Pendidikan
1999		  Computer Science & Bachelor of Science in 
		  Mechanical Engineering The University of 
		  Missouri - Kansas City

Dasar Penunjukan
RUPS Luar Biasa Perseroan tanggal 6 Juni 2018

Riwayat Pekerjaan
2009 - 2015 	 Manager Teknis & Business Development
2015 - Sekarang	Komisaris Perseroan

Biodata
Citizen		  : Indonesia
Age		  : 48 years old
Domicile	 : Jakarta, Indonesia

Education History
1999		  Computer Science & Bachelor of Science in 
		  Mechanical Engineering The University of 
		  Missouri - Kansas City

Appointment
Based on the Deed of Extraordinary GMS dated June 6, 2018

Job History
2009 - 2015 	 Technical Manager & Business 
		  Development
2015 - Present   	Company Commissioner

Johannes Wargo

Komisaris Utama
President Commissioner 

PROFIL DEWAN KOMISARIS
BOARD OF COMMISSIONERS
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PROFIL DEWAN KOMISARIS
BOARD OF COMMISSIONERS

Irjanto Ongko
Komisaris Independen

Independent Comissioner

Pribadi
Kewarganegaraan	 : Indonesia 
Usia			   : 60 tahun
Domisili		  : Jakarta, Indonesia

Riwayat Pendidikan
1987		  Business Administration, Florida 
	          	 International University Majoring in Finance 	
		  & Economic

Dasar Penunjukan
RUPS Luar Biasa Perseroan tanggal 6 Juni 2018

Riwayat Pekerjaan
2018 - 28 Mei 2024 	 Komisaris Independen 			
			   PT Superkrane Mitra Utama Tbk

Biodata
Citizen		  : Indonesia
Age		  : 60 years old
Domicile	 : Jakarta, Indonesia

Education History
1987		  Business Administration, Florida 		
		  International University Majoring in Finance 	
		  & Economic

Appointment
Based on the Deed of Extraordinary GMS dated June 6, 2018

Job History
2018 - May 28, 2024 	 Independent Commissioner of 
			   PT Superkrane Mitra Utama Tbk. 
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Hingga akhir tahun 2024, seluruh karyawan (100%) 
telah tercakup dan diatur hak dan kewajibannya dalam 
perjanjian kerja. Superkrane memberikan kesempatan 
bekerja kepada semua warga negara Indonesia (WNI) 
untuk bekerja dan berkarier. Di sepanjang tahun 2024, 
kami melakukan proses rekrutmen untuk karyawan baru 
sebanyak 368 orang, yang terdiri dari 4% perempuan dan 
96% laki-laki. [401-1]

Usia minimum karyawan yang diterima yaitu 18 tahun dan 
kami memastikan tidak ada pekerja anak di lingkungan 
Superkrane. [POJK F.19]

By the end of 2024, all employees (100%) have been 
covered and their rights and obligations have been 
regulated in their employment agreements. Superkrane 
provides employment opportunities to all Indonesian 
citizens (WNI) to work and build careers. Throughout 
2024, we conducted a recruitment process for new 
employees totaling 368 individuals, consisting of 4% 
females and 96% males.[401-1]

The minimum age of employees accepted is 18 years old, 
and we ensure that there are no child laborers within 
the Superkrane environment. [POJK F.19]
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MANAGEMENT DISCUSSION 
AND ANALYSIS

ANALISIS DAN 
PEMBAHASAN
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CORPORATE GOVERNANCE

TATA KELOLA 
PERSEROAN
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Prinsip
Principle

Rekomendasi
Recommendation

Implementasi
Implementation Status

Prinsip 3

Memperkuat Keanggotaan 
dan Komposisi Dewan Ko-
misaris.
Strengthening the Member-
ship and Composition of the 
Board of Commissioners. 
 

 

1. Penentuan jumlah anggota Dewan 
Komisaris mempertimbangkan 
kondisi Perseroan.
The determination of the number of 
Board of Commissioners members 
considers the Company’s condition.

Superkrane telah memenuhi 
ketentuan yang berlaku bagi 
Perseroan sebagai Perusahaan 
Terbuka sebagaimana 
ditentukan dalam Pasal 
20 Peraturan OJK No. 33/ 
POJK.04/2014 yaitu jumlah 
anggota Dewan Komisaris 
paling kurang terdiri dari 2 
(dua) orang.
Superkrane has complied with 
the provisions applicable to the 
Company as a Public Company 
as stipulated in Article 20 
of OJK Regulation No. 33/ 
POJK.04/2014, which states 
that the number of Board of 
Commissioners members 
must consist of at least 2 (two) 
individuals.

Mematuhi 
Comply

2. Penentuan komposisi anggota 
Dewan Komisaris memperhatikan 
keberagaman keahlian, pengeta-
huan, dan pengalaman yang dibu-
tuhkan.
The determination of the compo-
sition of Board of Commissioners 
members considers the diversity of 
expertise, knowledge, and experi-
ence needed.

Berdasarkan kebijakan Pe-
megang Saham, Dewan Ko-
misaris telah dipilih dengan 
memperhatikan keberagaman 
keahlian, pengetahuan, pen-
galaman serta kondisi, dan 
kompleksitas bisnis Super-
krane.
Based on the Shareholders’ pol-
icy, the Board of Commission-
ers has been selected consid-
ering the diversity of expertise, 
knowledge, experience, as well 
as the condition and complexi-
ty of Superkrane’s business.

Mematuhi 
Comply

Prinsip 4

Meningkatkan Kualitas 
Pelaksanaan Tugas dan 
Tanggung Jawab Dewan 
Komisaris.
Improving the Quality of the 
Implementation of Duties 
and Responsibilities of the 
Board of Commissioners.
 

1. Dewan Komisaris mempunyai 
kebijakan penilaian sendiri untuk 
menilai kinerja Dewan Komisaris.
The Board of Commissioners 
has its own policy for evaluating 
the performance of the Board of 
Commissioners.

Penilaian kinerja Dewan 
Komisaris Perseroan dilakukan 
melalui self-assessment.
The performance evaluation of 
the Board of Commissioners of 
the Company was conducted 
through a self-assessment 
process.

Mematuhi 
Comply

2. Kebijakan penilaian sendiri 
diungkapkan dalam Laporan 
Tahunan.
The self-assessment policy is 
disclosed in the Annual Report.

Kebijakan untuk penilaian 
sendiri (self-assessment) yang 
diungkapkan dalam Laporan 
Tahunan.
The policy for self-assessment 
is disclosed in the Annual 
Report.

Mematuhi 
Comply
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8.	 Mendukung peran Dewan Komisaris sebagai organ 
pengawas Perseroan dengan cara memberikan 
informasi secara akurat dan tepat waktu serta 
menyediakan segala fasilitas yang diperlukan 
oleh Dewan Komisaris dalam menjalankan tugas 
pengawasannya. 

9.	 Menyelenggarakan Rapat Umum Pemegang Saham 
(RUPS). 

10.	 Mempertanggungjawabkan pelaksanaan tugasnya 
kepada pemegang saham melalui RUPS. 

11.	 Memperhatikan kepentingan semua pemangku 
kepentingan (stakeholder) Perseroan sesuai dengan 
peraturan perundang-undangan yang berlaku. 

Rapat Dewan Direksi
Berdasarkan Anggaran Dasar Perseroan, Direksi 
Superkrane wajib mengadakan rapat internal 1 kali 
dalam sebulan dan setiap saat yang diperlukan. Direksi 
juga wajib mengadakan rapat gabungan bersama 
Dewan Komisaris minimal 1 kali dalam 4 bulan. Jika 
lebih dari setengah dari jumlah seluruh anggota 
Direksi hadir atau diwakili secara sah dalam rapat, 
maka kuorum dapat dicapai. Setiap anggota Direksi 
yang hadir ataupun yang diwakili secara sah memiliki 
satu suara. Pengambilan keputusan dalam rapat 
dilakukan dengan mengutamakan musyawarah untuk 
mufakat. Apabila mufakat tidak tercapai, pengambilan 
keputusan dilakukan berdasarkan suara mayoritas dari 
anggota Direksi yang hadir atau yang diwakili secara 
sah. Sepanjang tahun 2024, telah diadakan rapat Direksi 
sebanyak 12 kali. Tabel-tabel berikut menyajikan detail 
pelaksanaan rapat anggota Direksi selama tahun 2024.

8.	 To support the role of the Board of Commissioners as 
the supervisory organ of the Company by providing 
accurate and timely information and providing all 
necessary facilities for the Board of Commissioners 
to carry out its supervisory duties.

9.	 To convene General Meetings of Shareholders (GMS).
10.	 To be accountable for the execution of their duties to 

the shareholders through the RUPS.
11.	 To consider the interests of all stakeholders of the 

Company in accordance with applicable laws and 
regulations.

Board of Direction Meeting
Based on the Company’s Articles of Association, the 
Board of Directors of Telkom is required to hold internal 
meetings once a month and as needed. The Board of 
Directors is also obliged to hold joint meetings with the 
Board of Commissioners at least once every 4 months. If 
more than half of the total number of Directors are present 
or validly represented at the meeting, a quorum can be 
achieved. Each Director present or validly represented 
has one vote. Decision-making in meetings is based on 
achieving consensus through deliberation. If consensus 
cannot be reached, decisions are made based on the 
majority vote of Directors present or validly represented. 
Throughout the year 2024, the Board of Directors has 
held 68 meetings. The following tables present the 
frequency of attendance of Directors in meetings during 
the year 2024.

Tanggal
Date

Mata Acara
Agenda

16/01/2024 Rapat Bulanan BOD
Monthly Board of Directors Meeting

20/02/2024 Rapat Bulanan BOD
Monthly Board of Directors Meeting

19/03/2024 Rapat Bulanan BOD
Monthly Board of Directors Meeting

03/04/2024 Rapat Bulanan BOD & BOC
Monthly Board of Directors Meeting Board of Directors & Board of Commissioners Meeting

21/05/2024 Rapat Bulanan BOD
Monthly Board of Directors Meeting

25/06/2024 Rapat Bulanan BOD
Monthly Board of Directors Meeting

23/07/2024 Rapat Bulanan BOD
Monthly Board of Directors Meeting

20/08/2024 Rapat Bulanan BOD & BOC
Monthly Board of Directors Meeting Board of Directors & Board of Commissioners Meeting

24/09/2024 Rapat Bulanan BOD
Monthly Board of Directors Meeting

22/10/2024 Rapat Bulanan BOD
Monthly Board of Directors Meeting

19/11/2024 Rapat Bulanan BOD
Monthly Board of Directors Meeting

10/12/2024 Rapat Bulanan BOD & BOC
Monthly Board of Directors Meeting Board of Directors & Board of Commissioners Meeting
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PROFIL SEKRETARIS PERUSAHAAN
CORPORATE SECRETARY PROFILE

Eddy Gunawin
Sekretaris Perusahaan
Corporate Secretary 

Usia | Age 			   : 52 tahun | Years Old
Kewarganegaraan | Citizens 	 : Indonesia
Domisili | Domicile 		  : Jakarta

Riwayat Pendidikan | Educational Background
Simon Fraser University : Bachelor of Business Administration

Dasar Penunjukan | Basis of Appointment

Surat keputusan Direksi Perseroan Nomor 18054/SMU-MDC/
VI/2018 tanggal 6 Juni 2018. 
Decision letter of the Board of Directors Number 18054/SMU-
MDC/VI/2018 dated June 6, 2018.

Riwayat Pekerjaan | Employment History

1997-2005 Senior Financial Advisor Canadian Imperial Bank of 	
	      Commerce (CIBC) – Vancouver, Canada
�5�3�3�8�Ò�5�3�3�;�«�-�����E�õ�Ï�D���r�•�«�Ì�±�Q�r�•�M�«�-�D���D�~�Ï�D���«�†���E�•�M�Ï�D�õ�«�%�D���ì�«���±�«
	      Commerce (CIBC) Integrated Business Control 
	      Services – Toronto, Canada
2014-2024 Head of the Company’s Financial Reception 
	      Department
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Pokok-pokok Kode Etik
Kode Etik Superkrane merangkum prinsip-prinsip 
terkait manajemen operasional, bisnis, serta hubungan 
dengan pemegang saham dan pemangku kepentingan, 
mencakup hal-hal berikut:
1.	 Etika Kerja Karyawan berisi norma yang digunakan 

oleh seluruh karyawan dan pemimpin dalam bekerja 
sehari-hari. 

2.	 Etika Usaha berisi norma yang dianut sebagai acuan 
Perseroan, manajemen, serta karyawan dalam 
berhubungan dengan lingkungan eksternal. 

Sosialisasi Kode Etik 
Sebagai bagian integral dari tata kelola perusahaan 
yang baik, Superkrane berupaya menerapkan Pedoman 
Kode Etik Bisnis yang terus dikembangkan dan 
ditinjaui kembali pada tahun 2024 untuk memastikan 
relevansinya dengan perkembangan regulasi dan 
praktik-praktik terkini. Upaya sosialisasi terhadap 
karyawan dan stakeholder Superkrane terkait Business 
Code of Conduct telah dilakukan secara komprehensif 
melalui rangkaian kegiatan pelatihan maupun 
pengenalan awal terhadap karyawan baru. Superkrane 
juga melaksanakan sosialisasi melalui berbagai media, 
sebagai bentuk kampanye kesadaran karyawan 
terhadap implementasi SNI ISO 37001:2016 Sistem 
Manajemen Anti Penyuapan (SMAP). 

Kepatuhan dan Sanksi Pelanggaran Kode Etik
Secara keseluruhan pedoman perilaku ini telah 
dilaksanakan dengan baik oleh Perseroan. 
Penyimpangan yang dilakukan akan dikenakan 
sanksi sesuai dengan kebijakan Perseroan yang telah 
ditetapkan.

Core Principles of The Code of Ethics 
The Superkrane Code of Ethics summarizes principles 
related to operations, business and relationships with 
shareholders and stakeholders, including the following
1.	 Employee Work Ethics: Contains standards used by 

all employees and managers in their daily work.
2.	 Business Ethics: Contains standards adopted as 

a reference for the company, management and 
employees in their dealings with the external 
environment.

Code of Ethics Socialization 
As an integral part of good corporate governance, 
Superkrane strives to implement the Business Code 
of Ethics Guidelines, which were further developed 
and reviewed in 2024 to ensure their relevance to 
regulatory developments and current best practices. 
Comprehensive socialization efforts have been 
conducted to educate Superkrane employees and 
stakeholders about the Business Code of Conduct 
through various training sessions and onboarding 
programs for new employees. Additionally, Superkrane 
has utilized multiple communication channels to 
promote awareness campaigns on the implementation 
of SNI ISO 37001:2016 Anti-Bribery Management System 
(SMAP).

Compliance and Sanction on Breach of Code of Conduct
In general, the Code of Conduct has been well 
implemented by the Company. Irregularities committed 
shall be subject to sanctions in accordance with the 
Company’s policy
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CORPORATE SOCIAL & ENVIRONMENT 
RESPONSIBILITY

TANGGUNG JAWAB           
SOSIAL & LINGKUNGAN
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Terima kasih atas perhatian dan apresiasi Bapak/Ibu terhadap Laporan terintegrasi PT Superkrane Mitra Utama Tbk 2024. 
Thank you for your kind attention and appreciation to the 2024 Integrated Report of PT Superkrane Mitra Utama Tbk 
 
Untuk meningkatkan pelayanan kami dalam mengembangkan laporan yang akan datang, maka kami mohon Bapak/Ibu untuk mengisi 
kuesioner berikut dan dapat mengirimkannya kembali kepada kami. Kami sangat mengharapkan pemikiran, saran, dan kritik dari 
Bapak/Ibu. 
To improve our next report, please let us know what you think about this report by filling the questionnaire below and return this 
feedback form to us. Your views and critics are very much welcomed and appreciated.  
 

No Pernyataan | Statement SS  
SA 

S 
A 

RR 
SD 

TS  
D 

STS 
SD Alasan | Comment 

1 Laporan ini berisi/mengandung informasi yang 
bermanfaat mengenai komitmen Superkrane dan 
kebijakannya  
This report contains useful information on 
Superkrane’s Sustainability Development 
commitment and policy 

      

2 Laporan ini menyediakan suatu gambaran mengenai 
kinerja Superkrane yang sejalan dengan usaha 
pencapaian sustainable development  
This report provides a good overview on 
Superkrane’s performance in its pursuit to reach 
sustainable development 

      

3 Laporan ini mudah dimengerti  
This report is easy to understand 

      

4 Informasi pada laporan ini cukup lengkap (detail)  
The report provides enough detail of information 

      

5 Laporan ini layak/dapat dipertanggungjawabkan 
This report is credible enough 

      

 

SS = Sangat Setuju 
SA = Strongly Agree 

S = Setuju 
A = Agree 

RR = Ragu-ragu 
SD = Somewhat Disagree 

TS = Tidak Setuju 
D = Disagree 

STS = Sangat Tidak Setuju 
SD = Strongly Disagree 

 
Informasi yang menarik adalah  
Interesting information is: 
.......................................................................................................................................................................................................................
...........................................................................................................................................................................................  
......................................................................................................................................................................................................... 
Informasi yang kurang menarik adalah  
Less interesting information is:  
.......................................................................................................................................................................................................................
.......................................................................................................................................................................................................................
.............................................................................................................................................................................  

Saran dan/atau kritik mengenal isi, desain, layout dan lain-lain  
Suggestions and/or criticism regarding content, design, layout and others:  
.......................................................................................................................................................................................................................
........................................................................................................................................................................................... 
.........................................................................................................................................................................................................  
 

Profil Anda | Your Profile 

Nama (tidak wajib) | Name (optional) : 
Umur & Jenis Kelamin (wajib) | Age & Sex (obligatory) : 
Institusi/Perusahaan (tidak wajib) | Institution/Company (optional) : 
Jenis institusi/Perusahaan | Institution/Company :  

 

�•  Pemerintah | Government �•  Masyarakat | Community �•  Media | Media 

�•  LSM | NGO �•  Industri | Industry �•  Lain-lain | Others 
 

 
Terima kasih atas kesediaan Bapak/Ibu untuk meluangkan waktu dalam mengisi feedback form ini. Mohon agar 
formulir ini dapat dikirim kepada kami.  
Thank you for your time provided to fill in this feedback form. Please send this form back to us: 

 

LEMBAR UMPAN BALIK
FEEDBACK FORM

[POJK G.2]
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Standar GRI 
GRI Standard

Kode GRI
GRI Code

Pengungkapan
 Disclosure

Halaman
Page

Pernyataan Penggunaan 
Standar Statement of Use

PT Superkrane Mitra Utama Tbk menyusun laporan terintegrasi sesuai dengan 
(in accordance with) GRI Standards untuk periode 1 Januari 2024 sampai 31 Desember 
2024
PT Superkrane Mitra Utama Tbk has reported 
in accordance with the GRI Standards for the period January 1, 2024 to December 31, 2024

GRI 2: Pengungkapan Umum
General Disclosure

2-1 Detail organisasi 
Organizational details 44;51

2-3 Periode pelaporan, frekuensi, dan titik kontak 
Reporting period,frequency, and contact point 10

2-4 Informasi pernyataan ulang 
Restatements of information 10

2-6 Kegiatan, rantai pasokan, dan hubungan bisnis lainnya 
Activities, value chain, and other business relationships 44

2-7 Karyawan 
Governance structure and composition 59

2-9 Struktur dan komposisi tata kelola
Governance structure and composition 96

2-11 Ketua badan tata kelola tertinggi
Chairman of the highest governance body 96

2-12 

Peran badan tata kelola tertinggi dalam mengawasi pengelo-
laan dampak
Role of the highest governance body in overseeing impact man-
agement

96

2-18 
Evaluasi kinerja badan tata kelola tertinggi
Performance evaluation of the 
highest governance body

33;108;120

2-19 Kebijakan remunerasi
Remuneration policy 121

2-22 
Pernyataan tentang strategi 
pembangungan berkelanjutan
Statement on sustainable development strategy

12;140

2-23 Komitmen Kebijakan
Policy commitment 13

2-24 Menanamkan komitmen kebijakan 
Embedding policy commitment 13

2-27 Kepatuhan terhadap hukum dan peraturan
Compliance with laws and regulations 13;88

2-28 Asosiasi keanggotaan
Membership association 44

2-29 
Pendekatan untuk keterlibatan 
pemangku kepentingan
Approach to stakeholder engagement

97

GRI 102: 
Pengungkapan Umum 
General Disclosures

102-1 Nama Organisasi 
Organization Name 44

102-2 Kegiatan, Merek, Produk, dan Jasa 
Primary activities, Brands, Produtcs, and Services  44

102-3 Lokasi Kantor Pusat 
Headquarters Location 44 

102-4 Lokasi Operasi 
Operational Regions  44

102-5 Kepemilikan dan Bentuk Hukum 
Ownership and legal form  44

102-6 Pasar yang dilayani 
Market coverage  44

102-7 Skala Organisasi 
Organization Scale  45

Indeks Standar GRI [GRI 102-55] 
GRI Standard Index [GRI 102-55]
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Standar GRI 
GRI Standard

Kode GRI
GRI Code

Pengungkapan
 Disclosure

Halaman
Page

102-8 Informasi mengenai karyawan dan pekerja lainya  
Employees and other workers information 58

102-11 Pendekatan atau prinsip pencegahan 
Precautionary approached 125

102-13 Keanggotaan asosiasi 
Membership in Associations 44

102-14 Pernyataan dari pembuat keputusan senior
Statement from senior decision maker 38

102-16 Nilai, Prinsip, Standar, dan Norma perilaku 
Values, principles, standars, and code of conduct 89;130

102-18 Struktur tata kelola
Governance Structure 96

 102-40 Daftar Kelompok Pemangku Kepentingan 
List of Stakeholders Group 97

 102-41 Perjanjian perundingan kolektif 
Collective negotiation agreement 97

 102-42
Mengidenti�kasi dan memilih 
pemangku kepentingan 
Identi�cation and selection of stackeholders

97

102-43
Pendekatan terhadap 
keterlibatan pemangku kepentingan
Approaches for stackeholders engagement

97

102-44 Topik utama dan masalah yang dikemukakan 
Main topics and proposed issues 97

102-45

Entitas yang termasuk dalam 
laporan keuangan dikonsolidasi 
Subsidiary included in the 
consolidated �nancial statements

10;64

102-46 Menetapkan isi laporan dan batasan topik 
De�ning report contents and boundaries 10

102-48 Penyajian kembali informasi 
Information restatement 10

102-49 Perubahan dalam pelaporan 
Changes in reporting 10

102-50 Periode pelaporan 
Reporting period 10

102-51 Tanggal laporan terbaru 
Latest report date 10

102-52 Siklus pelaporan 
Reporting cycles 10

102-54 Klaim bahwa laporan sesuai dengan standar GRI 
Claim that appropriate report GRI standar 10

102-55 Indeks isi GRI  
GRI content index 156

GRI 103: 
Pendekatan Manajemen 
Management Approach

103-1 Penjelasan Topik Material dan Batasannya 
Explanation of Material Topics and its Boundaries

61;130;131;
140;146;150

103-2 Pendekatan manajemen dan komponennya 
The management approach and its components

58;61;140;
141

GRI 201: 
Kinerja Ekonomi 
Economics Performance

201-1 Nilai ekonomi langsung yang dihasilkan  dan didisibusikan 
Direct economic value generated and distributed 73

GRI 202:
Keberadaan Pasar
Market Presence

202-2

Proporsi manajemen senior yang 
berasal dari masyarakat lokal 
Proportion of senior management hired 
from the local community

62
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Standar GRI 
GRI Standard

Kode GRI
GRI Code

Pengungkapan
 Disclosure

Halaman
Page

GRI 205:
Anti Korupsi
Anti-Corruption

205-1 Operasi yang dinilai memiliki risiko korupsi 
Operations assessed as having a risk of corruption 130

205-2

Komunikasi dan pelatihan tentang kebijakan dan prosedur 
anti-korupsi 
Communication and training about anti-corruption policies 
and procedures

130

GRI 302:
Energi
Energy

302-1 Konsumsi energi di dalam organisasi 
Energy Consumption within the organization 142

302-4 Pengurangan konsumsi energi 
Reduction of energy consumption 143

GRI 303: Air dan E�uen
Water and E�uent 303-5 Konsumsi air

Water Consumption 145

GRI 305: Emisi
Emission

305-1 Emisi GRK (Cakupan 1) langsung 
Direct GHG emissions (Scope 1) 144

305-2 Emisi energi GRK (Cakupan 2) tidak langsung 
Indirect GHG energy emissions (Scope 2) 144

305-3 Emisi energi GRK (Cakupan 3) tidak langsung lainnya 
Another indirect GHG energy emissions (Scope 3) 144

305-5 Pengurangan emisi GRK 
GHG emission reduction 145

GRI 306:
Limbah 
Waste

306-3 Limbah yang dihasilkan 
Waste generated 145

GRI 401: 
Kepegawaian
Employment

401-1 Perekrutan karyawan baru dan pergantian karyawan 
New employee hires and employee turnover 61;148

401-3 Cuti melahirkan
Maternity leave 151

GRI 403: Kesehatan dan 
Keselamatan Kerja 
Occupational Health and Safety 403-1

Sistem manajemen keselamatan 
dan kesehatan kerja 
Occupational safety and health 
management system

134

403-2

Pengidenti�kasian bahaya, penilaian risiko, dan investigasi 
insiden 
Hazard identi�cation, risk assessment, and incident investiga-
tion

136

403-3 Layanan kesehatan kerja 
Occupational health services 135

403-4

Partisipasi, konsultasi, dan komunikasi pekerja tentang kesela-
matan dan kesehatan kerja 
Worker participation, consultation, and communication on 
occupational health and safety

135

403-5
Pelatihan bagi pekerja mengenai keselamatan dan kesehatan 
kerja 
Worker training on occupational health and safety

135

403-6 Peningkatan kualitas kesehatan pekerja 
Promotion of worker health 135

403-7

Pencegahan dan mitigasi dampak dari keselamatan dan kese-
hatan kerja  
yang secara langsung terkait hubungan bisnis 
Prevention and mitigation of occupational health and safety 
impacts directly linked by business relationships

135

403-9 Kecelakaan kerja 
Work-related injuries 136
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Standar GRI 
GRI Standard

Kode GRI
GRI Code

Pengungkapan
 Disclosure

Halaman
Page

GRI 405: Keanekaragaman dan 
Kesempatan Setara
Diversity and Equal Opportunity

405-1 Keanekaragaman badan tata kelola dan karyawan 
Diversity of governance bodies and employees 61;62

GRI-416 
Kesehatan dan Keamanan 
Konsumen 
Customer Health and Safety

416-1

Penilaian dampak kesehatan dan keselamatan dari 
berbagai kategori produk dan jasa 
Assessment of the health and safety impacts of product 
and service categories

146




























































































































































































































































